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A G R E E M E N T  
(Retail Markets)
THIS AGREEMENT entered into this_______________day of
_______________ 1942, between the_________________party of
the first part (hereinafter known as the EMPLOYER) and the 
BUTCHERS UNION LOCAL NO. 127 of the Amalgamated Meat Cutters 
and Butcher Workmen of North America State Branch 'Western Fed­
eration of Butchers of California, the party of the second part 
(hereinafter known as the Union.)
WITNESSETH:
For the purpose of promoting and perpetuating friendly 
relation between the Employer and the Union and all employees 
and individuals covered by this Agreement, and to establish fair 
and equitable operating and working conditions and also condi­
tions of employment, the following agreement is entered into:
SECTION 1.
The Employer recognizes the Union as the sole collec­
tive bargaining agency for all its employees who are covered 
by this agreement.
SECTION 2.
All employees presently employed by the Employer, who 
are not members of the Union, shall make application for mem­
bership in the Union within one (1) week of the date of the 
signing of this agreement and the Union agrees to accept such 
applicants on the same term as its members.
SECTION 5.
No employee shall be discriminated against for mem­
bership in or activity on behalf of the Union.
SECTION 4.
The employer agrees that he will retain in his employ 
only members of the Union who shall be continued in good stand­
ing.
SECTION 5.
In filling of vacancies or new positions and in the 
employment of extra help, the Employer agrees to employ members 
of the Union in good standing *nd to continue them in such em­
ployment as long as they furnish the Employer satisfactory help 
suitable for the position to be filled, then the Employer may 
hire outside the Union, provided that such person so hired must 
make application for membership in the Union within one (1) week 
of his employment and upon election to membership therein must 
remain in good standing in order to maintain continued employ­
ment .
SECTION 6.
The Union agrees not to discriminate against or reject 
any applicant for Union membership who fills all the requirements 
thereof, and further that no applicant will be rejected "without 
good and sufficient cause,
SECTION 7.
Attached hereto, marked "Exhibit A" is a full and com­
plete list of the names or all the Employer membership and 
who are bound by this Agreement upon the signing thereof by the 
Employer. It is understood and agreed that neither the withdrawal 
resigning or suspension of any of said members from the Employer 
Association shall relieve them or any of them from liability 
and responsibility under this contract and for all performance 
thereunder during the term thereof.
SECTION 8
"it is understood and agreed that no new member of the 
Employer shall become part of or have any rights under this 
Agreement unless agreed to in writing between the parties hereto.
SECTION 9.
A duly authorized representative of the Union, not on 
the payroll of the Employer, shall be permitted to visit the 
various places of business of Employer for the purpose_of observ­
ing working conditions and to see that this agreement is being 
fully carried out.
SECTION 10.
The principle of seniority shall be observed in the 
choice of vacation periods.
SECTION 11.
Should an employee be absent from work a reasonable 
time, due to sickness, injury or death in the family, said em­
ployee shall be returned to employment of Employer without loss 
of standing.
SECTION 12.
Any employee whose earning capacity is limited because 
of advanced age or physical handicaps may bo employed on suitable 
work at a wage agreeable to the Employer, the employee and the 
Union.
SECTION 15.
No employee receiving benefits or privileges abovo the 
minimums herein shall not have such benefits or privileges taken 
away by reason of any provision in this agreement.
SECTION 14.
Where the employer requires employees to wear uniform 
of any character, the Employer shall furnish such dress or uniform 
and provide for the Laundry and reasonable upkeep.
SECTION 15.
All regular employees shall be entitled to at least one 
(1) week vacation with pay each year, provided that such employees 
shall have been in the employee of the Employer for not less than 
one (1) year at the time such vacation is granted, and provided 
further that such vacation shall be granted at times specified 
by the Employer during the period between April 1, 1942 and Sep­
tember 1, 1942. Temporary lay-offs not exceeding two (2) weeks at 
any time during the year shall not interrupt the continuity of 
such employment.
SECTION 16.
The following days shall be observed as holidays: New 
Year's Day, Washington’s Birthday, Memorial Day, Independence Day, 
Labor Day, Armistice Day, Thanksgiving Day, and Christmas Day. No 
deduction shall be made from the employee’s salary on account of 
any of the above holidays.
SECTION 17.
Employees working the day before and the day after a 
holiday shall receive pay for the holiday; however, this Section 
refers only to steady weekly employees.
SECTION 18.
When an employee is sent out from the Union office to 
a position and, arriving on time is informed that another man 
has been hired, said employee sent out from the Union on request 
of the Employer shall be put to work.
VSECTION 19.
Employees employed as Wrappers doing any other work than 
wrapping shall become members of this Union, classed as "appren­
tices. "
SECTION 20.
Six (6) full days shall constitute a week's work. Em­
ployees working loss than a full week shall be paid at the rate 
of "extra man's pay."
Journeymen meat cutters classed as operators and other 
.journeymen moat cutters employed any part of the day shall receive 
a full day's pay, with the exception in cases of emergency, the 
pay shall be adjusted by the Union.
SECTION El.
There shall be no retailing of fresh meats before 7:00 
A.M. or after 6:00 P.M. by any market employer or employee, and 
in case any EMPLOYER violates this section, no member of the 
Union shall be allowed to work for such Employer; nor shall said 
EMPLOYER bo allowed to display a "UNION MARKET" card of this 
Union in his market.
SECTION 22s
The following hours shall be observed by all employees
in all meat markets in the City of_____________and the County of
San Joaquin and all others under the jurisdiction of Local No.
IS7: 8;00 A.M. to 6:00 P.M. on Monday, Tuesday, Wednesday, 
Thursday, Friday, Saturday, with one (1) full uninterrupted hour 
for lunch. Fifty-four (54) hours per week; no work to be performed 
on Sundays or holidays.
SECTION 25.
One (1) apprentice shall be allowed to every four (4) 
Journeymen or fraction over four. Markets employing less than 
four (4) men shall be entitled to one (1) apprentice.
SECTION 24.
No member of this Union will be allowed to handle any 
fresh meats or smoked meats coming from an UNFAIR FIRM.
SECTION 25.
The placing of a Wholesale Butcher, Packer or Jobber 
upon the UNFAIR LIST shall be done only pursuant to the jurisdic­
tion and laws of the Amalgamated Meat Cutters and Butcher Workmen 
of North .America and the State Federation of Butchers and shall 
be effective fifteen (15) days after due notification by the sec­
ond party.
SECTION 26.
Before a boycott is declared against any Retail member
of the_________________________or any employee removed or enjoined
from working for said members, the Union agrees that a fifteen (15) 
days' written notice will be given the
of such contemplated boycott or withdrawal, in order that an 
effort might be made to adjust the conditions or differences.
This section does not, in any manner, apply to any firm 
declared Unfair prior to the date of this Agreement.
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VSECTION 27•~  io member of this Union will be permitted to work in
any market unless a suitable floor covering is placed over the 
floor wherever concrete or concrete substitute exist behind the 
counter; and further, no member will be allowed to work for any 
Employer where first aid equipment is not furnished by being in 
a handy place within the market,
SECTION 28.Any and all disputes and grievances of any employer of 
employee that may arise with reference to the provisions of 
this Agreement or tne enforcement thereof, which cannot be
settled directly by the _____________ and the Union
within three (3) business days shall be referred to the Board 
of Adjustment upon the written request of either party. The 
Board of Adjustment shall consist of two (2) representatives
of the Union and two (2) representatives of the________________
and shall meet within forty-eight hours 
of such "rioTificatiori of request.
IN THE EVENT that any matters submitted to this Board 
of Adjustment cannot be settled within five (5) days, the issue 
in dispute shall bo submitted for disposition to an impartial 
a vbi.tr at a  . If the parties are unable to agree within five (5) 
days upon tne selection of an impartial arbitrator, the 
parties shall then select as arbitrator by lots among the names 
cf a. list furnished by both parties. Any decision made by 
Majority of the Adjustment Board or of the impartial arbitrator 
sne.j.j be accepted as final and binding. There shall be no 
strikes or look-outs pending any decision of the Board of Ad­
justment or Arbitrator. Any expenses incurred as a result of 
Arbitration shall oe borne one-half by the Union and one-half 
by the Employer,
SECTION 29 .
..... The following operating and working hours, working condi­
tions and minimum wages for the classification hereinafter, set 
forth arc hereby agreed to, to wit:
The following hours shall be observed by all Employees
in uIj taarkets in the City of_______________, and County of San
Joaquin and all others under the jurisdiction of Local No. 127.
No employee shall be allowed or required to cut, prepare 
arrange counter displays, or sell moat, fish cr poultry other 
than from Monday to Saturday, inclusive--8:00 A.M. to 6;00 P.M. 
with one full uninterrupted hour for lunch. Fifty-four (54) 
hours per week.
Journeymen Meat Cutters----------------- $51.75 per wk.
Driver Retail Markets:
One year experience--------------------  28.75 ” "
Two years experience-------------------  33.35 " n
Apprentices, Retail Markets:
Starting wages first six months-------- 24.25 " "
Second six months------------$26.75 per week if qualified
Third six months------------  29.25 ” ” M "
Two years experience--------  34.25 " " " ”
Over three years, if qualified— Journeyman’s wages
- 4 -
(a) All those receiving less than the minimum scale shall 
receive 15$ increase over their present scale. This deals 
with apprentices.
(b) Journeymen meat cutters extra work Fridays and Saturdays and 
days proceeding holidays, nine (9) hours, $9.75 per day.
(c) Journeymen meat cutters extra work other days, (9) hours,
$8*75 per day*
(d) Apprentices shall not replace a journey man for extra work.
(e) In no case shall any member of this Union, except a Journeyman 
Butcher, operate a market as Manager.
THIS AGREEMENT shall remain in full force and effect until
the_____________________1943; however, it is further understo'od that
if the cost of living advances during the period from_____________
_________________1942 to_________________1943, upon the recom­
mendation of the Western Federation of Butchers State Branch 
A. M. C. B. W. of N. A., it shall be sufficient reason to re­
open this contract upon thirty (30) days notification to the 
Employer to review the wages and hours enumerated in this Agree­
ment. All other parts of the Agreement to continue until the 
expiration date,_____________________ 1943.
FIRM, PROPRIETOR AGREEING BUTCHERS UNION LOCAL NO. 127
Name of Market
Address
Signature of Person Signing 
this Agreement.
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June 25, 1942
Mr. R. Lantermilch, Sec. Loc. 127 
Amal. Meat Cutters it Butcher Workmen's Union 
425 E. Miner Avenue 
Stocketon, California
Dear Sir:
r rnrnm
We have in our files a copy of your agreement with Central California 
Retail Meat Dealers* Ass’n which exoired 5-27-42.
In order to keep our files of union agreements up to date, we should 
he grateful if you could conveniently send us a copy of your agreement 
which is now in effect, together with any supplemental wage rates that 
have been negotiated. We shall he glad to make a duplicate and pronptly 
return the original if you have only one copy available. If you so indi­
cate, we shall keep the identity of the agreement confidential, using the 
material only for general analysis in such a way as not to reveal the name 
of either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed envelope 
for your reply requires no postage. If we can furnish you information at 
any time, please let us know.
Very truly yours,
Enc. ( Central Calif.
A. F. Hinrichs
Acting Commissioner of Labor Statistics 
.Ip.tn jl : n.-.t-, TiefiJers Ass'n........
Name of company or employers' association signing the agreement
(If more than one employer, please list on reverse side) 
Number of companies covered by agreement______^ ________________
Number of union members working under terms of agreement_____
Number of non-members working under terms of agreement ]\innp
Branches of trade covered_____ Retail Ilarkets___________________
Date of expiration______ June Tat.. TQ4-3_____________________________
Please check here if you wish the agreement —
Returned___________________ Kept confidential_________y
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
(10181)
